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Code of Conduct

The Department of Ecology and Evolutionary Biology is committed to ensuring that all
community members and visitors 1) are aware of and adhere to University of Toronto policies on
appropriate behaviour and 2) uphold the values of respect, inclusion and professionalism
outlined in the Statement of Values, both when operating at the University of Toronto and when
representing the department elsewhere.

The department defines appropriate behaviour and language as that which maintains the safety,
respect, understanding, and comfort of all members and visitors, regardless of gender identity
and expression, sexual orientation, disability, mental or physical health, physical appearance,
race, ethnicity, immigration status, Indigenous status, nationality, socioeconomic status, religion
or any of the prohibited grounds as set out in the Ontario Human Rights Code.*

We expect all faculty, postdoctoral fellows, students and staff who are members, associates, or
visitors to both encourage and model behaviour, language, and attitudes that foster a positive
environment. We define a positive environment as one that is both free of and actively works
against actions and language that are discriminatory in nature or constitute harassment of any
kind, including but not limited to verbal, physical, sexual and psychological harassment..234
This expectation applies to all professional, scholarly, and social activities taking place on
campus, online (e.g., social media, email, online webinars and conferences), during fieldwork, at
conferences and professional events, and during visits to other institutions and public spaces on
behalf of the department.

All members and visitors of the department commit themselves to

« Treat others with dignity, respect, and consideration regardless of identity, experiences,
or status within the department.>®

e Respect the views of others, with the exception of views that are discriminatory in nature
or constitute harassment.>6

« Abstain from physical, sexual or verbal violence (e.g., profanity or otherwise abusive
language, aggressive gestures, inappropriate and non-consensual physical or sexual
contact and acts).>®7

o Communicate (in-person or electronically) appropriately and respectfully for an audience
that is diverse in identities and experiences.>®

o Make decisions concerning the use of substances (e.g., alcohol, cannabis) that are
responsible, do not endanger others, and are in compliance with any obligations arising
from the individual’s employment or representation on behalf of the University, while
respecting the decisions of others regarding such substances.?

o Practice respectful and professional conflict resolution and seek out conflict mediation
when necessary.


https://eeb.utoronto.ca/wp-content/uploads/2021/06/EEB-Statement-of-Values.pdf
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The Department of Ecology and Evolutionary Biology at the University of Toronto does not
condone behaviour that violates any of the above commitments or University policies.

The department and University further do not condone retaliatory action taken by its members or
visitors against others who have, in good faith, raised concerns about their behaviour or
language.5’

The department commits itself to prioritizing the needs and desires of any individual harmed by
a violation of the Code of Conduct when responding to violations (see EEB Allies and the U of T
Discrimination Guidline® for options in responding). As outlined in University of Toronto
policies,®’ violations of University policies on Workplace Harassment and Sexual Violence and
Sexual Harassment may be subject to disciplinary action up to and including the termination of
employment or explulsion®”,

] University of Toronto Governing Council: Policy on Ethical Conduct of Research
] University of Toronto Governing Council: Statement on Freedom of Speech

] Student code of conduct

] Ontario Human Rights Code

] Guideline for employees: discrimination guideline
] Policy and guidelines with Respect to Workplace Harassment & Civility guideline
] Policy on Sexual Violence and Sexual Harassment

] Alcohol Policy
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https://eeb.utoronto.ca/eeb-allyship-network/
https://hrandequity.utoronto.ca/wp-content/uploads/sites/34/2016/09/Guideline-for-Employees-on-Concerns-and-Complaints-Regarding-Prohibited-....pdf
https://hrandequity.utoronto.ca/wp-content/uploads/sites/34/2016/09/Guideline-for-Employees-on-Concerns-and-Complaints-Regarding-Prohibited-....pdf
https://governingcouncil.utoronto.ca/secretariat/policies/freedom-speech-statement-protection-may-28-1992
https://governingcouncil.utoronto.ca/secretariat/policies/freedom-speech-statement-protection-may-28-1992
https://governingcouncil.utoronto.ca/secretariat/policies/code-student-conduct-december-13-2019
http://www.ohrc.on.ca/en/ontario-human-rights-code
https://hrandequity.utoronto.ca/wp-content/uploads/sites/34/2016/09/Guideline-for-Employees-on-Concerns-and-Complaints-Regarding-Prohibited-....pdf
https://governingcouncil.utoronto.ca/secretariat/policies/workplace-harassment-policy-respect-april-03-2020
https://hrandequity.utoronto.ca/wp-content/uploads/sites/34/2016/09/Human-Resources-Guideline-on-Workplace-Harassment-and-Civil-Conduct-Civ....pdf
https://governingcouncil.utoronto.ca/secretariat/policies/sexual-violence-and-sexual-harassment-policy-december-12-2019
https://governingcouncil.utoronto.ca/system/files/import-files/ppjun2620034705.pdf

